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The Third Annual Exploring Recognition
and Scholarship Dinner took place on
April 21st, 2016. Explorers from the Black
Swamp Area Council were recognized at
The Centre in Bluffton for their
achievements and commitment to the
community. Honored was Lauren Bailey
from the Hancock Sheriff’s Office
Explorers and Blanchard Valley Medical
Explorers for the Community Service
Award, Marathon Petroleum Explorers for
the Post of The Year Award, Hancock
Homebuilders Explorers for the Grow the
Movement Award, Lima FOP Post 21
Explorers for the Lynn Child Spirit of
Exploring Award, Shawn Altman from the
Marathon Petroleum IT Explorers for
Advisor of the Year, Thomas Meagher
from the Lima FOP Post 21 Explorers for
the Explorer of the Year and Audrey

Farthing from the Blanchard Valley Medical Explorers and Dr. Doty Explorers for
the Exploring Scholarship. We congratulate all the Explorers and Leaders who
received awards. As well, we thank all the Explorers and Leaders for their
continued support and making the program as great as it is.Exploring is for all
youth ages 12-20 that are interested in getting career experiences before going
into their next phase of life.

Contact information:
Tiffanie Ruppright
419-422-4356 ext 125
Tiffanie.Ruppright@lfl.org

Thomas Meagher, Explorer of Year, pictured
with Dena Best, Exploring Chair, John Iten,
Lima FOP 21 Explorers Post Advisor, and

Lynn Child, Exploring Vice President.
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Ferguson Fire Dept. Prepares Youth For Future Careers
With the support of Ferguson 

community leaders and orga-
nizations, the Greater St. Louis Area 
Council is reintroducing the Boy 
Scouts of America to communities 
in north St. Louis County. 

The council has added several 
new Scout groups to the area, in-
cluding an Explorer Post with the 
Ferguson Fire Department.  

Exploring is a co-ed program in 
the Boy Scouts of America for young 
men and women ages 14-20. The 
program is designed to help young 
adults make a more informed deci-
sion about future careers. Youth 
gain unique, real-life opportunities 
to experience various ca-
reer choices. It’s not about 
lectures and slide shows — 
it’s about gaining practical 
insight and hands-on knowl-
edge.

“Through all the happen-
ings of Ferguson, the city 
decided it needed to reach 
out to the youth of Ferguson 
to prove to the world that we 
were not who we were made 
out to be,” said Douglas P., 
a fireman with the Ferguson 
Fire Department. “So we de-
cided that we needed an Explorer Post. Our 27-man depart-
ment has five Eagle Scouts and six firemen who had gone 
through the St. Charles County Explorer program that are 
now firemen for us. So there was no saying ‘no’. We knew 
one way to reach youth was through Scouting.”

To date, the Ferguson Fire Department Exploring Post 
has 16 youth members from the city of Ferguson and sur-
rounding areas. The group has been meeting for nearly a 
year.

“What made me join the program was I was looking for 
something positive to do despite all of the negative stuff 

that was going on in my commu-
nity,” said Jason C., a junior at  
McCluer South Berkeley and one of 
the first students to join the Explor-
er post. “My favorite thing about the 
program is that I am learning about 
a career path I can choose to go into 
after I graduate high school. I’m not 
a 100 percent positive what exactly 
I want to do after I graduate, but 
[being a firefighter] seems fun. I can 
see myself doing this.”

Students in the program are 
trained on basic EMT and rescue 
skills and can participate in ride-
alongs. Belonging to the fire post 
allows them to experience much of 

the same training and get a 
taste of what it is like to be a 
firefighter.

“Actually, the first job I 
ever wanted, when I was 
about 5 years old, was a 
firefighter,” said Gaelen J., 
a senior at MICDS (Mary 
Institute and Country Day 
School). “It is great being 
a part of this program. It’s 
like a childhood fantasy I 
get to live out. I’ve learned a 
lot about public service and 
community service as well, 

something that I am dedicated to. I think having the hands-
on experience prepares us instead of just learning out of 
book or out of Powerpoint. Having that hands-on experi-
ence is very valuable. I absolutely love it, and I’m so happy 
to be a part of it.”

In addition to discovering new career opportunities, the 
Exploring program provides youth with positive social in-
teraction, while character education emphasizes making 
ethical choices and fulfilling one’s responsibility to society 
as a whole. Students also learn about citizenship and gain a 
keen respect for the basic right of others.

To learn about Exploring opportunities, visit stlbsa.org/programs/exploring
or contact Julie Monken at julie.monken@scouting.org or 314.256.3052.



William I. Koch International Sea Scout Cup is scheduled for July 30 -
August 6, 2016 in Long Beach, California. Region qualifiers for teams
are being conducted between now and late fall 2015.

If you have Sea Scouts who would like to compete in the 2016
international event, they must compete in one of their region’s regatta
qualifiers to be considered. We also need adults and youth to serve
on the staff for the event. For more details about competing or
serving on staff
For more details go to http://seascoutcup.org/



Sea Scout Eligibility for Venturing Awards and Information on
Other Awards

Boy Scouts of America Policy Statement Updated May 12, 2016

The BSA National Board, on February 10, 2016, adopted a resolution “…to make Sea Scouts a
separate program with the same status of other programs.”

What are the changes in Sea Scout eligibility for awards and recognitions as a result of the Sea
Scout program status change?

As with past changes in BSA programs, changes to eligibility for awards and recognition are
being phased in over time. In the past, Sea Scouts were considered to be a subset of Venturing
and were eligible for a variety of Venturing awards including:  Venturing, Discovery, Pathfinder,
and Summit; Quest, TRUST, and Ranger; and the Venturing Leadership Award (VLA).  With the
change in the Sea Scout program status, this eligibility has been reviewed at the National
Office and the following changes have been adopted.

Sea Scouts, who are working on any of the Venturing awards and recognitions, will be
“grandfathered” to complete those awards and recognitions until December 31, 2016.  After
that date, eligibility for Venturing awards and recognitions will be limited to registered
Venturers.  Any Sea Scout may dual-register in a Venturing Crew to maintain eligibility for
Venturing awards.  Likewise, any Sea Scout Ship (unit) may dual register as a Venturing Crew.

Venturing Leadership Awards are generally presented in the spring to recognize leadership
service that occurred in the prior calendar year.  A new Sea Scout Leadership Award has been
approved, for use beginning in 2017, to recognize leadership service in 2016.  Until then, Sea
Scouts and Sea Scout leaders will continue to be eligible for the Venturing Leadership Award.
Insignia for the Sea Scout Leadership Award will include the existing VLA knot, with Sea Scout
miniature device, and neck ribbons with a Sea Scout pendant, similar to the existing VLA.

What about eligibility for other advancement, awards, and recognitions?

The Sea Scout Resolution didn’t change the eligibility for other advancement, awards, and
recognition programs. For example, the Eagle Scout rank will continue to be available to Sea
Scouts who achieved First Class rank in a Boy Scout Troop. General BSA awards, such as
Religious Emblems, Nova Awards, BSA Lifeguard, etc., will continue to be available to Sea
Scouts.

Will there be a "Unit Leader Award of Merit" for Sea Scout Skippers?

Yes, the application form for the Unit Leader Award of Merit is being updated to specifically
include Sea Scout Skippers.  The existing Unit Leader Award of Merit knot, with Sea Scout
miniature device, will be used to recognize these outstanding Skippers.  A new Sea Scout
Skipper of Merit badge-of-office is also being developed; it will be similar to the existing badges
for Cubmaster of Merit, Scoutmaster of Merit, Team Coach of Merit, and Venturing Advisor of
Merit.



Philmont
Growing Venturing In Your Crew and Council
The Venturing A-L-P-S program model builds on success from the past and provides a frame-
work for a dynamic program of adventure, leadership, personal growth, and service; grounded
in a flexible program of continuous, youth-led adventure with the new recognition system
providing Venturers with benchmarks of progress. Using this program model as a framework
for supporting your crew’s program and for establishing council support for crew program
needs forms the heart of this conference. This conference is designed for crew advisors, crew
committee members, crew officers, VOA officers, VOA advisors, council Venturing committee
members, and Venturing Commissioners.

Availability
Week 1: June 5-11
Week 8: July 24-30
Week 10: August 7-13

Venturing Blast!
Inviting all key Area youth leaders and adult advisors to a new training experience! Partici-
pants will be able to join with other leaders from across their region to network, build friend-
ships, discover more of the ALPS program model, and develop skills to help Areas support an
explosive Venturing program that will recruit and retain youth in their Councils! But, this isn’t
your typical classroom course. Ditch the projector and immerse yourself in the beauty of PTC
while enjoying some exciting adventures at Philmont.

Availability
Week 6: July 10-16
Week 7: July 17-23

Summit
DYNAMIC VENTURING PROGRAMMING - July 11 – July 15
If you are involved in Venturing, come and learn firsthand how you can take on the challenge
and fun of strengthening your Venturing program. Develop skills to help support an explosive
Venturing program that will recruit and retain youth in local councils! This course is for all
Venturing leaders at the unit, district, or council level.
REGISTRATION FEE: $475



VenturingFest July-Augusrt 2016

You’ve been patiently waiting and now we’ve got the details
you’ve be clamoring for –VenturingFest 2016 (previously known
as AdventureFest) is the first national gathering of Venturers at
the Summit Bechtel Reserve and it’s set for July 31 to August 5,
2016.
This six-day High-Adventure excursion invites participants to
explore the best that the Summit has to offer. Activities
include rock climbing, skateboarding, BMX biking, water sports,
shooting sports, zip lines, challenge courses, and so much
more.

What You Need to Know to Start Planning Your Trip
VenturingFest is $400 for youth participants and $300 for adults. Fees include meals
(Monday breakfast through Friday breakfast), campsite (with showers, dining flies & Wi-Fi),
tents, cots, and all program equipment. Final payment is due no later than June 1 and all paid
fees are nonrefundable. This special event is open to registered Venturers, Sea Scouts, Boy
Scouts (14+) and adult leaders. Groups must be no smaller than seven participants and must
include at least five youth and two adults. There is no maximum group size.

How to Attend VenturingFest 2016
To register, simply fill out the VenturingFest 2016 Reservation Form. Once completed you’ll
receive an email advising you when it has been processed along with information on how to
submit your unit’s non-refundable deposit. For more information head
towww.summitbsa.org/venturingfest.
Have a question not covered here? Please reach out to venturingfest@scouting.org for
additional information. What are you most looking forward to about this unique Venturing
event at the Summit? Tell us in the comments below!



Go Nomad! (This is not a cheer for your local sports team)

Go Nomad is the theme for the 2017 Asia/Pacific
Region (APR) Jamboree being hosted by the Mongolian Scout
Association in late July, early August 2017. Nomads wander
and roam the countryside and this is still the habit for about
one half of the population of Mongolia.

Mongolia is about one quarter the size of the USA but
we have 100 times the population so that going around in
Mongolia it seems very large and empty. About one half of
their three million population live in the capital city of Ulaan
Baatar (there are many acceptable spellings of this name in
English).

The Jamboree is going
to held just outside the city
limits of the capital city in the national children's center, a facility built
by the Soviets in the late 1970s. The theme of Jamboree will celebrate
Mongolian culture which includes horse riding, camel riding, archery
and other cultural activities and exchanges including a visit to the
dinosaur museum. Did you know that more dinosaur remains have
been found in Mongolia than anywhere else?

It is expected that about 10,000 Scouts from APR Scouting
organizations and other countries will be in attendance.

The weather in Mongolia has two extremes, very hot and very
cold. July and August is the hot part and temperatures are usually in
the high 90s and dry.

Although the Jamboree is short in duration, the BSA contingent
will be gone roughly three weeks. Here's the plan: We will travel in a

group, probably leaving from Salt Lake City to Beijing, China. A three day stop in Beijing to visit the
Forbidden City, the Great Wall and other sites then board the train for an exciting overnight ride to
Ulaan Baatar. Arrive in Mongolia and move directly to the Jamboree site.

Since Mongolia is so spread out the post Jamboree stay is planned for five days. This will offer
the opportunity for home stay, sight seeing in UB (even the Mongolians shorten it) and side trips to
various points of interest around the country. There will be an opportunity to develop a menu of
options for visiting coming in future updates.

One must see is the giant (80 meter high) statue of Gengis Khan built on the site where he got his
vision to spread conquer the world.

UB is a modern city in the midst of rapid growth. A special Scouting connection is that the lead
architect for the design team on both the new international airport and the largest building in the
country is a Scout and served as an International Camp Staff member in Camp Daniel Boone, NC in
2009.

After the Jamboree and visiting afterwards, we will fly directly
from UB back through Beijing to Salt Lake City and then to your home
towns. This travel will require both a valid US passport with at least six
months remaining before the expiration date and a Chinese visa. Mongolia
does not require a visa for short stays.

Head of contingent for this trip is Pete Armstrong,28-654-
9920,peteberet@aol.com. This event is a Daniel Boone Council event not a
BSA national event.

Since this is the bottom line I will tell you what I believe will be the
bottom line, $3000 all inclusive. Unfortunately this is an estimate because
it is still too early to make the travel plans.



COURSE INFORMATION FOR SEAL 2016  

 

Northeast Region SL-71-MD-2016 

Date: June 25 - July 3, 2016 
Location: Chesapeake Bay, Maryland 
Vessel/type: SSTV Der PeLiKan (44' Morgan ketch) 
Cost: $280 
 

    

 

Southern Region SL-72-TX-2016 
Date: July 1 - 9, 2016 
Location: Galveston Bay, Texas 
Vessel/type: SSTV Gremlin (38' Little Harbor) 
Cost: $250 
 

    

 

Western Region SL-73-WA-2016 
Date: July 6 - 15, 2016                                                              

Location: San Juan Islands-Seattle, Washington 
Vessel/type: SSTV Argo (40’ Mark 4 Shore Launch motor ) 
Cost: $280 
 

    

 

Northeast Region SL-74-NY-2016                                        
Date: July 7 - 17, 2016 
Location: Long Island Sound, New York 
Vessel/type: SSTV Resolution (Hinckley 40 Bermuda yawl) 
Cost: $280 

 

    

 

Northeast Region SL-75-MD-2016 
Date: July 23 - 31, 2016 
Location: Chesapeake Bay, Maryland 
Vessel/type: SSTV Der PeLiKan (44' Morgan ketch) 
Cost: $280 
 

  
  



2016 BSA National Outdoor Ethics Conference
October 6-8, 2016
Camp Tracy, Salt Lake City, Utah
2016 Theme: "Step Up"
http://outdoorethics-bsa.org/OEconference/

The Conference topics include:
Delivering the Outdoor Ethics program in your Councils, working

across the multiple levels of our councils (unit, district, council staff
and volunteer leadership)

Information/updates on Outdoor Ethics advancement
requirements, Awareness and Action awards, program implementation.

New science-based studies to support what is being promoted as
"best practices".

Everyone is welcome, in particular anyone interested in Leave No Trace,
Tread Lightly!, BSA Outdoor Ethics programs, and sharing this
information within their council/district/units.

Most of the attendees are serving as an Outdoor Ethics Advocate in their
Council, Area, or District, but this is not a requirement.

We have posted a lot more information about the BSA Outdoor Ethics
programs on our task force web site: http://outdoorethics-bsa.org/
Information and resources there include contacts in councils across the
country and information about upcoming Leave No Trace and Tread
Lightly! Courses.

David O'Leary
BSA Outdoor Ethics Task Force



A Venturer Reflects: 'My first flight'
By Gen, NCAC Venturing Crew

I definitely did not want to get into that plane. First of all, I had never even flown in
one, let alone piloted one.  However, my instructor Pete insisted that it would be a good
experience. Knees knocking, I took the pilot’s seat. And I’m so glad that I did.

May 7th was my first
time ever in the air.  I’ll admit,
I was pretty nervous.  Since I
read the book Lord of the Flies
(and many like it) I always had
a perpetual fear of airplanes.
That day, I was working on
earning Venturing service
hours by teaching young Boy
Scouts airplane safety, which
literally took all day long.
Prior to that day, Pete e-mailed
my dad asking if it would be all
right if I piloted a plane.  My
dad informed me of this, and I
laughed, thinking that Pete was
joking.  He wasn’t.  At the end
of the day, he led me over to his
1962 Cessna Sky Lark (Cessna

model 175C), and asked me, “would you like to fly?” I gave him a nod, but probably felt
more nervous than I looked.

I hopped into the
cockpit's left (pilot) seat and
Pete was copilot on the right.
My dad slid into the back.  Pete
had me take off from Davis
Airport in Laytonsville, Mary-
land at about 3 p.m. and let’s
just say that I had the time of
my life.  Pete is an excellent
instructor and taught me
everything that I needed to
know with expert precision.
Looking out the window, I
forgot all of my nervous energy
and lost myself in the altitude,
and seeing just how small my
problems were from up there
was exhilarating.

Gen Post flight

Happy Venturer



A Venturer Reflects: 'My first flight'
By Gen, NCAC Venturing Crew

All I could see were miles and miles of stretched horizon, which gave me a sense of elation. I re-
alized that my stressful life was one of many.   It was so, so cool.  Then, I landed the little Cessna three
times at a nearby airstrip.  My dad took videos.  When I went back up after the third landing, It
seemed as if I could hold buildings with only one hand, which was a very empowering experience.  I
realized that I was capable of anything that I put my mind to, and that only the sky's the limit.  That
day, I developed my love for flying.

Number1W50

Gen
Gen is a new Venturer who joined Venturing Crew 27 of the National Capital Area Council at the end of April 2016.
Her first activity was 'Phenomenon 2016' put on by Northeast Region, Area 6 at Broad Creek Scout Camp of the Balti-
more Area Council.  A week later she volunteered to provide flight line safety for youth attending an Experimental Air-
craft Association Young Eagle STEM opportunity.
Most of the participants were Boy Scouts also working on Aviation Merit Badge.  Gen and two other Venturers did a
great job keeping the Young Eagles safe.  At the end of the day, the Venturers got thanks for their service with some
free flight instruction.

Gen is really excited about her summer!  This summer she is scheduled for a week at Goshen Scout Reservation's Ven-
turing Program at Camp Bowman and National Youth Leadership Training.  Gen is a 10th grader from Vienna, Vir-
ginia and a serious swimmer!  She would like to attend The United States Air Force Academy for College and become a
mechanical engineer in the United States Air Force.

Gen and Pete



Large Crews
A series of articles

By Pete Mapes, NCAC Crew 27 Associate Advisor

Program is the most important element of a strong Senior Division Unit (Venturing, Sea
Scouting and Exploring). Without program that is interesting and fun for the Venturers, Explorers and
Sea Scouts, any Unit will flounder and fail. For this reason, Dr. Pete Mapes leads off a series of articles
this month on Large Crews with a discussion of Program. Over the next several months he will follow
up with articles on Large Unit Operations, Recruiting and Youth Leadership. Stay tuned for a peek at
what turned into the largest Venturing Crew in the fourth largest Council in BSA!

Northeast Region Crew 8 World Scout Jamboree 2015
Crew Advisor Dr Pete Mapes and a group from Crew 27



Large Crews
OPERATION

By Pete Mapes, NCAC Crew 27 Associate Advisor

The operational design of a large Venturing Crew seems to be a lost art if you refer to the
current Venturing Handbook.  The models presented are inconsistent and seem to have forgotten
many of the timeless tenets of Scouting – like the Patrol System.  The current patches offered by the
BSA National Office do not include a ‘Patrol Leader’ equivalent and that position isn’t mentioned in
the current Venturing Handbook.  Suffice it to say that while Program brings young adults to
Venturing, the operational model of a large Crew is an essential component to the maintenance of the
membership.  Venturers need to ‘own’ the Crew and that is tough to do when a Crew is too small to
support a fully youth led organization.  What is the magic number?  Many years ago, in the 1960’s,
JLT and adult leader courses taught that 22 Scouts were necessary to fully implement and sustain a
‘Boy-led’ Troop.  I believe that number was arrived at by a study commissioned by the BSA National
office but I do not have a reference.

This goes a long way to explain what happens to the typical Venturing Crew.  It usually grows
out of a Troop, frequently as a mechanism to allow the sisters to go along with the Boy Scouts, or as a
bonus program for the senior Scouts in a bid to give them their own program that is ramped up from
the program of the Troop.  Unfortunately, in most cases, both of these strategies fail and the average
Crew lasts about four years before disbanding only to reappear again in a future incarnation for the
same reasons.  Most Crews have a failed model, dependent on a Scout Troop, and created for noble but
unsustainable reasons.  It is tough to run a Venturing Crew with a Scout Troop because the Troop
schedule and activities always seem to take precedence.  In addition, when the program is designed to
bring the sisters camping, fourteen year old and older young women are attending program designed
for boys 11 to 13 years old.  Is the disconnect obvious yet?  To say that it doesn’t hold their interest
long would be an understatement.  The fascination usually lasts less than a year.

So ideally if a Crew develops from a Troop, it will separate at the first opportunity and develop
its own program independent of the Troop.  This requires resources and a commitment to a program
that holds the interest of the Crew.  In fact, since leadership development is a core principle of the
Venturing ALPS model, it must be led by the Venturers.  I plan to address the training continuum in
another article so in this article I will concentrate on the organization of a large Crew model that has
worked pretty well for several years.

Communication Games at ILSC 2016 Crew 27 Guys at ILSC



Large Crews
OPERATION

By Pete Mapes, NCAC Crew 27 Associate Advisor

How do we operationalize what we do?  The first thing that needs to be mastered is operational
span of control.  Robert Baden-Powell understood that most people are able to communicate well with
a group of people the size of a human family – five to nine people.  He gleaned this insight from his own
family and from years of soldiering in the British Army.  If you really want to understand Robert
Baden-Powell, you would do well to read “Baden-Powell, Two Lives of a Hero” by William Harcourt
and Olave Baden-Powell.  It was this insight that resulted in ‘The Patrol System.’ A patrol is a group
of five to nine Scouts who elect a leader and work together as a family.  To quote Baden-Powell: “The
Patrol System is not one method by which Scouting for boys can be carried on, it is THE ONLY
method.” He further went on to observe that: “The object of the Patrol Method is not so much saving
the Scoutmaster trouble as it is giving responsibility to the boy.” Always wanting to separate
themselves from the Boy Scout male monoculture in the USA, our Venturers prefer calling their
patrols ‘MiniCrews.” In fact, a MiniCrew in Crew 27 is the equivalent of most Crews in our Council
from a numerical standpoint.  One of the hardest to achieve and highest value activities for the Mini-
Crew is to get them to meet outside of Crew meetings.  MiniCrew meetings should be pure fun attained
through games, service projects or working together on advancement.  MiniCrews should function as a
family with each member understanding the likes and dislikes of the others and the elected leader
being effective at both communications and organization.  MiniCrew Guides (Leaders) are responsible
for organizing the activities of their MiniCrews.  Crew 27 uses the ‘Guide’ Position for the leaders and
assistant leaders of the MiniCrews because it is specifically allowed to count for achieving the current
Venturing Awards.  There is no ‘Patrol Leader’ equivalent in the current program and the Crew 27
Guides who lead and help lead our MiniCrews are functioning like Crew Presidents and Vice
Presidents of the ‘normally’ sized Crews in Venturing.

We are just growing to our fifth active MiniCrew now.  We’ve thought about what we would do
if we exceeded nine MiniCrews (That would be more MiniCrew Guides than a Crew President could
be expected to manage).  The option we’ve considered is splitting into an ‘A’ Crew and a ‘B’ Crew –
each with a President, Staff, Advisors and five MiniCrews.  They would share a committee.  Haven’t
had to go there yet, but it could be on the horizon if we continue to grow at our current rate.  The
Patrol System mantra still applies – no one person leads more than 5 to 9 other people.

Elisabeth swears in her Crew Officer Staff Elisabeth Swears in the MiniCrew Leaders



Large Crews
OPERATION

By Pete Mapes, NCAC Crew 27 Associate Advisor

Some of our Crew members have left the area for college, others are focused on ‘in season’
sports and some are even hospitalized for periods of time.  For these Venturers, regular attendance as
part of a MiniCrew doesn’t make good sense and is a drain on the MiniCrew Guides time and energy.
At any one time, up to a fifth of the Crew is ‘inactive.’ We address this by keeping an ‘inactive’ list.
The people on the ‘inactive’ list receive regular email communications from the Crew President about
upcoming activities and are welcome to join in but are not currently part of one of the MiniCrew
families.  They ‘stay up’ on meetings by reading minutes on the website and are welcome to attend
activities.

Crew meetings are run by the Crew President.  In Crew 27, the Crew President and the
MiniCrew Guides are elected by their constituencies: the President by a simple majority representing
at least half of the registered Venturers in the Crew (Quorum) at a meeting with the announced
purpose (scheduled a year in advance) of electing the Crew Officers.  MiniCrew Guides are elected by
a simple majority of the assembled members of the MiniCrew (Quorum) at a meeting with the
announced purpose of electing the Crew Officers.  Almost all other Crew Officer positions are
appointed, either by the Crew President, or the MiniCrew Guide (in the case of the MiniCrew
Assistant Guide).  Appointed Officers may be removed by the individual who appointed them for
cause; elected Officers may be removed by impeachment and a majority vote of the constituency they
serve.  The officers earning leadership credit that are not appointed by the Crew President or Guides
are the Den Chiefs.  These officers help with local Cub Scout Dens just as Den Chiefs from Boy Scout
Troops do.  They have to complete specific training before being appointed by the Crew Advisor and
must be requested by a Cub Scout Pack.

Swearing in New MiniCrew Leaders Wrapt Attention at Summer Awards

CLC Late Nights PLanning Girls from 27 headed for the 2013 NSJ



Large Crews
OPERATION

By Pete Mapes, NCAC Crew 27 Associate Advisor

The Crew President also presides at the Crew Leadership Council (CLC).  The first task of the
CLC each year is to help the President develop the program for the next year and advise the President
(if asked) on who to appoint to the Crew Staff as officers.  From that point on, the CLC meets roughly
bimonthly to handle the routine business of the Crew.  CLC meetings are held where the Crew meets
or in the home of the Crew President, the Advisor, an Associate Advisor or a Guide.  The Secretary
attends to keep the minutes.  The Treasurer attends when requested to give a financial report, the
Quartermaster attends when something is needed by the Crew.  The Webmaster/mistress is usually
absent but the Vice President for Administration is usually present.  The Crew Guides are the voting
members.  The Crew President votes only to break a tie.  Routine agenda items are scheduling service
hours, dealing with 'pop-up' activities, supporting Council and District Recruiting at Program
Launches and other events and cooperating with other Crews.

Why do we appoint all of our officers except for the President and the Guides?  The principal
reason is that we are creating an elected executive.  The subordinate officers must be people that the
elected officers feel they can trust and work with – giving the elected officers the ability to appoint
them provides the best guarantee of cooperation.

The President appoints the Vice President for Administration.  In Crew 27, the VP-Admin
supervises and trains the Secretary, the Webmaster/mistress, the Historian, the Librarian, and the
Treasurer.  VP-Admin makes sure minutes of meetings and Crew Leader Council (CLC) meetings are
posted to the Crew Web Site the next day by ensuring that the Secretary who takes the minutes gets
them to the Webmaster/mistress immediately.  This allows absent Venturers to go to the Web Site and
catch up on what they missed.  The Historian is responsible for managing the production of articles
about Crew events.  If you’d like to read some of these articles, they are on the front of the Crew Web
Site and do not require a password to see.  Take a look: kensington27.mytroop.us the job of the
Historian is essential to recruiting.  The Librarian (Guide) manages and, when necessary, transports
the Crew Library, but most importantly, issues a Venturing Handbook and Boy Scout Field Book to
every new Venturer.  You can’t play the game if you don’t have a gamebook!  The Treasurer keeps
track of Crew funds and works hand in hand with the Committee Treasurer and the Advisors to have
an accurate accounting available for the Crew President.  The Treasurer also receives funds from
Activity Chairs and helps to resolve fund reports from activities.

ILSC 2016 A Big One Venturing Advisors



Large Crews
OPERATION

By Pete Mapes, NCAC Crew 27 Associate Advisor

The President also appoints the Vice President for Program.  In Crew 27, the VP-Program
supervises and trains the Quartermaster and the Activity Chairs.  Our goal for Crew equipment is to
have each Venturer own their own backpacking kit.  A backpacking kit is easily adaptable to car
camping but fixed camp equipment is not back packable.  People who do not understand this
continually seek to have the Crew procure large heavy equipment.  This tendency must be discouraged
at every turn with the exception of Dutch ovens that are essential for the RANGER Rank cooking core
requirement.  A Venturing Crew is not a Scout Troop and having the correct equipment is pretty
important.  The Quartermaster should always have a list of what the Crew has for equipment.  When
something breaks, he or she should notify the Crew Leader Council and ask for funds to replace or
acquire what is needed for Crew operations.  Our committee expects the youth to approve and manage
the funds so expenses rarely go to the Committee except as a note on the Treasurer’s report.  Each
time a Venturer volunteers to be an Activity Chair, the VP-Program refers them to the checklist page
in the Venturing Handbook that they must complete and then stands ready to answer questions and
follow up with them to ensure they get stuff done on time.  The VP-Program reports on the activity
planning progress at CLCs and Activity Chairs report to the entire Crew at regular Crew Meetings.

Training is important and I’ll cover leadership development training in another article but the
Crew President trains the MiniCrew Guides and the Vice Presidents.  The VP-Admin trains the
Secretary, Treasurer, Librarian (Guide), Historian and Webmaster.  The VP-Program trains the
Quartermaster and the Activity Chairs.  The training is important because it communicates the intent
of the President for how he or she intends to run the Crew during the year.  We ask each incoming
President to write job descriptions for their appointed officers, that way, when a Venturer is asked to
serve, they can read exactly what will be expected of them before they have to decide to take the job.
The job descriptions for the President and the MiniCrew Guides are pretty well set in stone by the
Advisor and the outgoing President before the Venturers are elected for the coming year.

Advisors are important to a large Crew.  The overall Advisor works directly with the Crew
President and appointed Crew Officers.  The Advisor gets some assistance from the Crew Committee
in the provision of an adult Treasurer to work with the youth Treasurer.  The Advisor is responsible
for posting advancement records to the Internet Advancement web site or designating another advisor
to perform that function.  (A committee member could do this as well but the Advisor is closer to the
process and more likely to get it done correctly).

Elisabeth is the New Crew President Emma (MiniCrew Leader) Receiving Venturing Silver



Large Crews
OPERATION

By Pete Mapes, NCAC Crew 27 Associate Advisor

The Advisor appoints an Associate Advisor to work with each MiniCrew.  These Associate
Advisors help the MiniCrew Guide get transportation sorted for MiniCrew members to/from meetings
and serves a ‘sounding board’ for MiniCrew activities.  Recently a new MiniCrew Guide wanted to
take the MiniCrew to play LASER tag.  The Associate Advisor pointed out that this was a proscribed
activity in the ‘Guide to Safe Scouting’ and asked the Guide to change her venue.  The Advisor details
who will give the Advisor’s minute at each Crew meeting, the rest of the meeting is the responsibility of
the Crew President.  One of the most important Advisor roles is that of the ‘alarm clock.’ Teenagers
(and many adults) have a tremendous ability to procrastinate – this is why I’m collecting summer
planning documents that were due at the end of January in March from 1/3 of the Crew.  The Advisors
need to gently be asking – ‘when do we need to get that done by?’ When a Venturer provides an
unusually optimistic answer, the Advisor needs to play pessimist and start the ‘what if?’ game.  The
constant give and take between the Venturers and the Advisors makes sure everything stays on track.
The Advisor has the biggest job with the Crew President and staff but the Associate Advisors need to
ensure MiniCrew meetings happen and that the MiniCrew Guides work to have their Venturers meet
Crew suspenses.  The Advisors also keep their fingers on the financial pulses of the Venturers and
notify the Committee when a Venturer is falling on hard times that would exclude him/her from Crew
activities.  About a quarter of our Crew are from families well below the poverty level in our area.
Some families do not have vehicles and cannot provide transport.  Other families have disabled siblings
or adults requiring constant care and some are simply unemployed and on welfare.  There are the
usual rates of divorce and all of these social issues tear at the financial support that each Venturer can
expect from their families.  The Crew works to keep everyone able to attend its activities – sometimes
the best place for a Venturer is out with the Crew on a weekend and not in a home that is crumbling
around him/her.  This is all done on the QT and is not for public consumption.

There is another very critical role for the Advisors – managing controlled failure.  At times,
Venturers will, against advice to the contrary, persist on a course of action that will not get them to
where they want to go.  When this occurs, sometimes the Advisors need to fight all of their instincts
telling them to jump in and rescue the situation so that the Venturer actually learns that it is their
responsibility to get things done and no one will ‘save their bacon.’ The issue is knowing when to let
things fail and when not to.  This is Advisor art!  Ideally, a failure will have little effect on others and
will primarily impact the Venturer persisting in the ill-advised or delayed course of action.  Usually,
the consequence is the loss of a planned Crew or MiniCrew activity but sometimes the consequences
are less dire.  At any rate, controlled failure is essential to the development of leadership and
responsibility.  If the Venturers believe an adult will always jump in when things go a rye, they have
little incentive to strive for excellence or really care about what they do.  Advisors need to learn to
manage, and sometimes enhance – controlled failure.

I Love My Venturing Den Chief Liam Receives Summit and RANGER



Large Crews
OPERATION

By Pete Mapes, NCAC Crew 27 Associate Advisor

The Committee exists to provide five types of support according to the current Venturing
Committee Training Program.  These areas of support are Transportation, Safety (Tour Plan
Compliance & Submission – ensures the right people with the right training are going on trips),
Finances, Adult Association (2 deep coverage – ‘Chaperones’ and mentoring) and First Aid.
Everything they exist to do is pretty well covered by theses five items.  Unlike Troop and Pack
Committees, a Venturing Committee becomes a resource for the Crew President.  The Committee
provides two adults to the Board of Reviews appointed by the Crew President – Committee members
do not vote, they ensure youth protection goals are met.  The three Venturers on the BOR approve
applicants by majority (not unanimous) vote.  Committee members augment Advisors on trips and at
camp to provide the required depth of leadership.  The Committee Secretary posts Committee minutes
to the Crew Web Site just like the minutes written by the Venturers.  The Committee Treasurer works
with the Venturing Treasurer and the Advisor to keep the Committee aware of Crew funds.

The Chartered Organizational Representative (COR) is selected by the Institutional Head to
adjust the Venturing Program to the desires of the Chartering Organization.  We are fortunate to be
chartered to a Fire Station that supports us as a service to the community.  There is essentially no
adjustment required because the Chartering Organization does not really have expectations of the
Crew other than it represent them well and serve our community.  In our case, the COR is also a
valued member of our Crew Committee.  CORs are not required to serve as Committee members but
they are allowed to register in both capacities if both they and the Committee wish them to.

The Institutional Head (IH) serves as the overall sponsor of the Crew.  The Crew Charter
application bears the signature of the IH.  While generally not involved in day to day Crew operations,
the IH has the vision and resources to ensure adequate sponsorship of the Crew.  In our case, the Crew
occasionally serves at functions at the fire department but we meet at a church and generally do not
impinge on Fire Department facilities or resources.  We are essentially self-supporting.

A Crew becomes large because of successful program.  It stays large because it develops a
successful organization without losing the program.  Youth leadership is challenging!  It requires a lot
of nurturing, mentoring and training.  Crew 27 has 57 Venturers at present.  We are sending 18 to
NYLT this summer.  At the end of the summer, only 9 of the 57 Venturers on the roster now will not
have completed NYLT.  At present, about half of the Crew are NYLT graduates.  We expect to top 60
members before summer camp and will probably be over 65 by the end of the summer.

Crew President Awards National Youth
Leadership Society to Liam

Elisabeth receives RANGER



Large Crews
OPERATION

By Pete Mapes, NCAC Crew 27 Associate Advisor

What sort of adult support is required for a Crew of nearly 60 Venturers?  We have seven
active Associate Advisors and an Advisor.  Of these eight, four are women and four are men.  Another
Associate Advisor is out of the country presently with the Peace Corps.  At a minimum, a large Crew
needs a principle Advisor and an Associate Advisor for each Mini-Crew.  The Crew Committee has
nine regular participants and fifteen registered members.  All of these people contribute their time to
support the youth and almost none of them want to 'run' the program for the youth.  The essential
positions are the Committee Chair and the Treasurer.  It is really nice if an adult can work with the
Quartermaster.  Some other handy skills to have on the adult staff are climbing, shooting, caving,
SCUBA, sailing, medicine (camp physicals for Venturers or Adults without access to medical care, first
aid instruction & mentoring medically inclined Venturers), archery, hunting, backpacking, cooking,
swimming/lifesaving & COPE.  We don't have all of these but can usually find someone to 'borrow'
when we need them.  The ability to borrow is really enhanced by regular attendance of some of the
Advisors at Roundtables and District Committee meetings.

I hope this article provides some help for those working with Venturing Crews.  This isn't 'The'
way to do it, I'm sure there are many other highly successful systems for organizing a large Crew.  It
isn't lost on me that we have had huge success with principles laid down by Sir Robert Baden-Powell a
hundred and nine years ago.  Talk about someone with Vision!

Pete Mapes
Our author is the founding advisor of Crew 27 who served in that capacity for over 6 years.  With
the help of a committed committee and well trained associate advisors, the Crew 27 adults have
been able to empower a completely youth led Crew with massive program     opportunities and a
uniquely effective organization.  It is now the largest Crew in the fourth largest Council in the BSA.
Pete is a retired Air Force Pilot Physician who served as a Command Pilot in B-52s & T-37s while
simultaneously serving as a Chief Flight Surgeon (a credentialed and privileged doctor).  He was on
active military duty for 38 years.  Pete is Wood Badge Trained and holds the Scouter's Key as a
Venturing Advisor as well at the  Distinguished Eagle Scout Award, Silver Beaver & District
Award of Merit.  He and his wife have three grown up children, both daughters were Venturers
and hold Girl Scout Gold Awards, their son was also a Venturer and is an Eagle Scout.

Crew 27
MiniCrews

MiniCrew A

MiniCrew B

MiniCrew C

MiniCrew D



Nestled in the heart of Pennsylvania’s outdoor adventure mecca, the
Laurel Highlands Council’s premier high adventure experience, Eagle
Base, offers summer adventures For Venturing Crews and older Boy
Scouts.  Perfect for the novice and experienced high adventure
camper, our program is a base camp experience with a choice of
highlight activities run by professional partner vendors and our staff
during the day and an assortment of evening programs. Campers are
introduced to many high adventure activities, trail cooking, wilder-
ness camping, and trail equipment. Go caving and rappelling, shoot
sporting clays, whitewater raft, climb, kayak, and much, much more!
For more information go to http://tinyurl.com/LHCEagleBase and
check out the 2016 Heritage Reservation Guidebook.
Check out this exciting Eagle Base video: https://youtu.be/-
1onmxeoZFo
Contact Mike Manner, LHC Director of Camping, at
mike.manner@scouting.org or 412-325-7914 for questions.



VVVeeennntttuuurrreeerrrsss &&& VVVeeennntttuuurrriiinnnggg LLLeeeaaadddeeerrrsss
Want a dedicated Venturing Summer Camp Program with a

great track record featured in The Forum – search The
Forum archives to see what Venturers think of Goshen

Scout Reservation’s - Camps Bowman & Lenhok’sin. Want
more than one week of Venturing Camp at a time, more hike-

able terrain than either Philmont or The Summit at half the
cost - $360/week? Come to Goshen’s Venturing Program,

now in its 7th year.  It is tailored to the new Award System &
Ranger! Join us this summer from 27 June thru 8 Aug!

Call Phil at (301)214-9195 or go to the guide below:

http://c.ymcdn.com/sites/ncacbsa.site-ym.com/resource/collection/D7F219CD-7A1C-49D0-A200-
F3254CAE24CA/Goshen_Venturing_Guide.pdf

NNAATTIIOONNAALL CCAAPPIITTAALL AARREEAA CCOOUUNNCCIILL,, BBSSAA 
GGOOSSHHEENN SSCCOOUUTT RREESSEERRVVAATTIIOONN

VViieewwiinngg RRoocckk OOvveerrllooookkiinngg GGoosshheenn SSccoouutt RReesseerrvvaattiioonn



 

 

SEABADGE 
(SB-28-CT-2016) 

 

 

Dates: November 18th , 2016 thru November 20th 2016  
Cost:  $175.00 / Participants  

Course Director: Marshall Parsons, twinpars@earthlink.net  C860.938.7681  
 

Application and Information: http://nerseascout.org   

    
 

  
 

 Meet with other Sea Scouts around the Nation 
 This course is the newest and revised for 2016 
 Learn from over 100+ Years of Sea Scouting Knowledge from our Instructors 
 Participate in activities that will build on your seamanship skills 
 Team Building Activities 
 Explore the Seaport and learn about “living” maritime history 
 Right in Picturesque Mystic CT 
 Make new Scouting Friends 

 

          Easy Location for Travel 
 Nearby Groton Airport GON Severed by Regional Airlines 
 TF Green Airport in Providence about 40 Min Away 
 Amtrak in Mystic CT 
 Bus Service and Train Service to nearby New London CT 

 



September 16–18, 2016
LEGACY 4.0

What did you do last weekend?

Did it involve a kayaking, canoeing, or paddle boarding
down a river? How about hitting a perfect target with a
rifle or bow? Did you enjoy a scavenger hunt around
camp? Or maybe you got to relax in a hammock in the
outdoors? Did you do all this last weekend while
hanging out with 1000 of your closest friends?

If you didn’t do all that (or even if you did!), you should
check out Legacy 4.0. Legacy 4.0 is the perfect place
for you to get all you can out of the outdoors while
being around those with the same interests as you.
You can be the one who kayaked, canoed, or paddle
boarded. The one who got the perfect score in the
range and made a ton of new friends around
camp. All that and so much more available to
you at Legacy 4.0, at Camp Grimes,
September 16-18, 2016. Oh, and you’re gonna
need a sharpie.

Make plans to join us at Legacy 4.0! All Venturers,
Explorers and Sea Scouts are invited. For more, visit
sr5venturing.org. Follow us on Facebook at
facebook.com/sr5venturing



Your Venturing Crew/Explorer Post
+Our Mountain camp
=Best summer ever!

Whether you choose to zipline into a mountain gorge,
rappel down a waterfall, kayak down a whitewater river,
shoot pistols or rifles, go horseback riding, go hiking,

mountain bike our mountain trails, float down the Green
River, take our Wilderness Survivor Challenge, or get wet
and wild at our luau…these are memories for a lifetime!
Each Crew/Post designs their own program by selecting

from these and other exciting adventures. It can be a great
time for team building, learning new skills, and working on

your Venturing Ranger award.

What:   2016 High Adventure Summer Camp
Where:  Camp Bob Hardin –Saluda, NC

When:  July 5-9, 2016
Average Temperature: 76°F

Base Cost:  $150
For details and our Adventure Guide, check us out on Facebook or at our web site!

WWW.FACEBOOK.COM/CAMPBOBHARDIN WWW.CAMPBOBHARDIN.COM



Is your Crew LAB Ready?
Lumpkin Adventure Base 2016

America’s First Venturing Specific Camp is calling. Is your Crew ready? Is your Crew strong
enough and filled with Scout Spirit and that longing for adventure? If so, Lumpkin is the only
camp destination that makes sense for you and your crew!

We are pleased to announce our first crew is now registered, as well as a group of International
Scouts from Haiti are planning to make Lumpkin their summer camp destination next year!
Hope to see your Crew there as well.

Top Reasons for your Crew to make Lumpkin Adventure Base your 2016 camp experience!

1. LAB is the ONLY Venturing specific camp in America!
No trying to find your niche in the merit badge based program at your local Boy Scout
camp. Come to LAB and spend the week with other co-ed Venture Crews at America’s
First Dedicated Venturing base!

2. You can travel with a partner troop that is coming to Camp Daniel Boone or Camp
Rainey Mountain.
Located in Western Carolina, LAB is just a short drive from Camp Daniel Boone and
Camp Rainey Mountain. You can cut travel costs by partnering with a local Boy Scout
troop for travel purposes. If you need transported from either camp, we can help.

3. Amazing High Adventure Program.

A diverse and exciting array of program opportunities including multiple rivers to raft,
thousands of miles of trails to hike, climbing, shooting, riding … the list goes on.



4. Location Location Location
Western North Carolina is one of the most diverse eco-systems on earth, and it provides
an amazing back drop for your Crew’s adventures. With camp located at about 2,000
feet elevation, the summertime temperatures are cool. Backpacking treks will cross
5,000 foot peaks and evening temperatures can drop into the 50’s.

5. Partners in Adventure

We partner with several certified outdoor program providers including the Nantahala
Outdoor Center, which is heralded as one of the “Best Outfitters on Earth”. We will also
work with you to make sure your Crew itinerary meets your needs and exceeds your
expectations.

6. Affordable Camp Fees
With trek fees starting at just $350 per person, it is an affordable week long experience.

7. Great Food Made the way YOU like it … Guaranteed!
Part of the program is your crew cooking your own food! You know you will like it! This
provides a great team building opportunity, and your crew will learn the fine art of
outdoor cooking. All food and cooking equipment is provided.

8. Just the right size.
Your crew will be a part of a larger group in base camp, but not so large your feel lost in
a sea of people. With 60-100 campers per week, it is a comfortable camp setting where
you can meet other Scouts from across the country.

9. Program equipment is provided.
We know many Crews do not have gear, so we will provide the needed gear. Tents,
cooking equipment, water purification systems are all part of the package, be it for base
camp or backpacking.

10. Plenty of program in base camp as well.
When not in the back-country, there are plenty of program opportunities in base camp
including Frisbee golf, human foosball, and geo-caching. There are also social activities
like campfires, Ice Cream Social and time to just relax on occasion.

For more information contact

Dan Rogers (828) 254-6189

dan.rogers@scouting.org

www.lumpkinadventurebase.org
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2016 Regional Explorer Conference
Date: July 10 - 15, 2016
Location: Western State Colorado University

2016 Conference Registration will be OPEN SOON!

2016 Conference Guide: COMING SOON!

2016 Conference Schedule: COMING SOON!

LEEPAAC has begun planning the 2016 Regional Law Enforcement
Explorer Conference and planning will continue through the Spring of
2016. 

LEEPAAC member agencies have agreed to take over the following
committees:
-Ceremonies Coordinator - Denver PD
-Competitions/Dispatch - Lakewood PD
-Cop Shop -
-Entertainment Coordinator - Adams County SO
-Individual Competition Coordinator -
-Registration - Arapahoe County SO
-Safety Coordinator - Larimer County SO
- Medical Staff -
- Conference Video -

LEEPAAC is currently seeking agencies or groups of qualified individuals
to organize and oversee several team and individual competition
events.

Please attend regular monthly LEEPAAC meetings to participate in the
planning, or to volunteer for a committee position or a competition
event.  If you are unable to attend a meeting but would like to help,
please contact any LEEPAAC board member.

What is new in 2016:

Required Documents from Learning For Life:
- Learning For Life Medical Release (everyone)
- Learning For Life Tour & Activity Permit (one per post)

We are bringing back the In-Service Training again - Hosted By:
Colorado Springs PD

Individual Competitions Sign-Up:
- Will be held on Monday July 11, 2016 from 1300-2300, with an hour
break (1800-1900) for dinner.
- You will NOT be dispatched to them this year.
- You will register for the events you want to participate in, EXCEPT
Obstacle Course, which is a walk-up event.
- Sign-Up will be held SUNDAY evening, right after the opening
ceremonies have concluded.
- You will select a time and will need to arrive 20-mins prior to your
scheduled time.
- Your choices this year are:

* Crisis Intervention - Hosted By: El Paso County SO
* Pedestrian Stop - Hosted By: Douglas County SO
* Obstacle Course - Hosted By: Jefferson County SO



National Exploring
http://www.learningforlife.org/news-events/
news-exploring/
National Venturing
http://www.scouting.org/venturing.aspx
National Sea Scout
http://www.seascout.org/
Central Region Venturing
http://www.crventuring.org
Northeast Region Venturing
http://nerventuring-bsa.org/
Northeast Region Sea Scouting
http://www.nerseascout.org/
Southern Region-Venturing
http://srventuring-bsa.org/wordpress/
Southern Region Sea Scout
http://sregion.seascout.org/
Western Region Venturing
http://wrventuring.org/
USA Scouting Service-Venturing
http://www.usscouts.org/usscouts/venturing/
UniformingFAQ.asp
Venturing Magazine
www.venturingmag.org

Yahoo Groups
Central Region
http://groups.yahoo.com/group/crventuring/
Northeast Region
http://groups.yahoo.com/group/nerventuring/
Southern Region
http://groups.yahoo.com/group/srventuring/
Western Region
http://groups.yahoo.com/group/wrventuring/
National
http://groups.yahoo.com/group/venturinglist/

The FORUM is a National cluster concept
and a friendly way to help Scouting Leaders
exchange ideas and programs among our
Troops, Crews, Ships, Posts, Councils,
Areas, Regions and National..

The FORUM is shared by Volunteers and
Professionals across the country.

“The FORUM” has been published
monthly since 2003 and is not an official
publication of any Council, Area, Region or
National. It is the  Leaders and Professionals
newsletter. Help support our teenage
program by sending the FORUM your
stories, Newsletters. Council articles,
By-Laws, Questions and Best Practices to
share with others.

As always, articles, questions and
comments are welcome. Promote Venturing,
Sea Scouting and  Exploring  by promoting
your Unit and Council. We are seeking
support from anyone interested in working
on the newsletter .
Thanks for all you do!

Bob the BEAR Monto—Editor in Chief
Pete Mapes—Associate Editor
Bernie Suess - Webmaster

TO SUBSCRIBE to the FORUM:
Email Bob the BEAR at
rmonto47@gmail.com

Use the email account you want to receive
the FORUM and give Full name and
Council to place you in the right email list.




